
It is expected that the selected candidate will possess 
knowledge of modern principles, practices and tech-
niques of police administration, organization, manage-
ment, and their application to specific situations; principles 
of public administration, including personnel, training, and 
budgetary control; technical and administrative phases of 
crime prevention and law enforcement, including investigation 
and identification patrol, record keeping and care, and custody 
of persons and property; laws, ordinances, regulations, and re-
cent court decisions affecting police work; use and care of fire-
arms; principles of supervision; all laws and case laws affecting the 
proper usage of those laws as depicted by law enforcement agen-
cies throughout California; and budgeting and all other technical 
knowledge necessary for overall management of Police operations 
and departmental management.

Desirable experience and education include possession of an Associate 
of Arts or Sciences degree or higher educational achievement; possession 
of all POST Certificates up to and including a Management Certificate; 
broad and extensive experience in all major phases of municipal police 
work, including at least three years in a responsible supervisory capacity 
in a municipal police department or sheriff’s department.

THE COMPENSATION
The current annual salary for the Police Chief is $110,000. The City also 
provides a comprehensive and robust benefits program, including:

CalPERS Retirement – Safety Classic 3% @ 50; Safety New 2.7% @ 57

Insurance – Low to no cost health insurance, City-paid dental, vision, and 
life insurance

Vacation – 80 hours/year of vacation time after one year of service

Sick Leave – Earned at the rate of 12 days per year

Holidays – 14 holidays per year

Management Leave – Nine (9) days per year

Uniform Allowance – $1,000 per 
year

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online 
at:

www.bobmurrayassoc.com

Filing Deadline: 
March 26, 2021

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. A select 
group of candidates will be asked to 
provide references once it is anticipat-
ed that they may be recommended 
as finalists. References will be con-
tacted only following candidate  
approval. Finalist interviews will be 
held with the City of Willits. Candi-
dates will be advised of the status 
of the recruitment following selection 
of the Police Chief. 

If you have any questions, please do 
not hesitate to call Mr. Joel Bryden at:

(916) 784-9080

POLICE 
CHIEF



THE COMMUNITY
The City of Willits is the ideal central loca-
tion from which to enjoy the exceptional 
beauty of Mendocino County. To the north 
are the majestic redwoods and the beautiful 
Eel River watershed, to the south award-winning 
wineries, and to the west is the rugged Mendocino 
Coast. The City invites all to stay, play, and enjoy Willits.

Located in the geographic center of Mendocino County, Willits is a 
hidden jewel, with much to offer in terms of scenery, climate, rec-
reation and cultural arts. The county museum, library, annual Frontier 
Days with the longest continuously running rodeo in California, Skunk 
Train, Roots of Motive Power, a new state of the art hospital, proximity 
to the redwoods, the coast, wineries, and much more make Willits a 
desired destination.

Willits is a small town with a big personality. Originally inhabited by the 
Pomo tribe of Native Americans, the Valley was settled in the 1850s by 
pioneering ranchers who found prosperity through ranching and timber 
harvesting. In 1888, the flourishing tanbark industry led to the incorporation 
of Willits, and by 1914 the town marked the midway point on the North-
western Railroad stretching from San Francisco to Eureka.

Today, Willits embraces its identity as an eclectic community of individualists. 
With 5,100 people in the city limits and an additional 10,000 in the surrounding 
trade area, Willits has come a long way from its humble beginnings. Still 
home to two thriving lumber mills, a new state-of-the-art hospital, countless 
businesses that reflect the unique spirit of the community, and more artists 
and musicians per capita than most cities, Willits is proud to be known 
as the “Gateway to the Redwoods” and the “Heart of Mendocino County.”

THE ORGANIZATION
The City of Willits was incorporated in 1888 as a General Law city and 
operates under a Council-Manager governance structure. The City Council 
is comprised of five (5) members, including the Mayor and four (4) Council 
Members, who are elected at-large to serve four-year overlapping terms. 
The City Council is the decision-making body of the City, responsible 
for enacting local laws by ordinance and setting policies. The Council 
also serves as the City’s Planning Commission and the Willits Successor 
Agency. For FY 2020-21, the City’s operating bud-
get is $18.2 million.

The Council directly appoints 
the City Manager and City 
Attorney (contract), with 
all other personnel under 
the authority of the City 
Manager. The City has 
a permanent staff  
of approximately 45 
employees and pro-
vides services to the 

community through various depart-
ments that include the City Manager’s 
Office, City Clerk, Police Department, 
Community Development (planning, 
building, and code enforcement), 
Engineering, Public Works, and Water 
and Wastewater Treatment, as well 
as Finance and Human Resources. 
The City also operates the Willits 
Municipal Airport (Ells Field) and 
several recreational facilities.

The Police Department has a total 
staff of fourteen employees. Personnel 
are responsible for protecting the 
City’s residents, property owners, 
and businesses. Department staff 
are dedicated to serving the public 
and improving the overall quality of 
life in Willits.

The Department fosters a problem-
solving, community policing philoso-
phy and works collaboratively with 
the City Council, the City Manager’s 
Office, and the community to address 
crime issues and other civic matters 
requiring police involvement. The 
Department operates with a budget 
of $2,197,433.

THE POSITION
Under general direction of the City 
Manager, the Police Chief controls 
all Police Department functions and 
activities to include, but not be limited 
to: 

• Field operations, office manage-
ment, investigative and patrol  
responsibilities; 

• Provides highly responsible and 
technical staff assistance to the 
City Manager; 

• Performs law enforcement and 
crime prevention work; 

• Controls traffic flow and enforces 
federal, state, county, and city 
codes and laws;

• Performs community-oriented po-
licing and supervision of beat areas 
through departmental supervisors;

• Represents the City in regional 
law enforcement initiatives 
and oversees the depart-
ment’s coordination with 
other agencies;  

• Investigates crimes and 
promotes peace within 
the community;

• Supervises all employees 
including technical staff, 
management personnel, 
and sworn officers;

• Conducts surveys and researches 
special needs within the community; 

• Generates programs that will accomplish 
organizational goals;

• Exercises budget controls;

• Analyzes philosophies, objectives, goals, and other programs in an effort 
to benefit the department and City as a whole;

• And performs other duties as required and assigned.

THE IDEAL CANDIDATE
The City of Willits is seeking a progressive leader and experienced police 
management professional to serve as its new Police Chief. The ideal candidate 
will be an innovative, compassionate, collaborative, proactive, and outside-
the-box thinker who embraces 21st century policing methods and works 
well with the community. The City is desirous of an individual who consistently 
demonstrates sound professional judgment, is culturally responsive, 
reasons logically, and takes a strategic approach to problem-
solving. A candidate who thrives in a dynamic, fast-moving 
environment around tight schedules and pressures will 
be ideal.

The selected candidate will possess a genuine desire 
to increase the quality of life for residents and visitors 
of the City of Willits. The ideal candidate will be fully 
committed to the Department and be a key proponent 
of improving policies and employing best practices. 
Ideally, the new Police Chief will be familiar with the 
region and the issues within the community. The City 
seeks an individual who desires a long-term partnership 
with the Willits Police Department.

The new Chief will be expected to cultivate and maintain effective 
partnerships with the community, elected officials, City staff, 
residents, and other law enforcement agencies to respond to 
emerging needs. The Chief must also embrace diversity and 
promote inclusion by being adaptable, empathetic, and an 
engaged leader with the highest level of integrity. The ideal 
candidate will be a champion of integrity and ethics for 

the Department as a whole, pro-
moting transparency and active 
community engagement at all levels 
of the organization. The ability to lead 
by example and instill a high degree 
of accountability while treating  
employees with dignity and respect 
will be essential to success.

Successful candidates will have 
excellent oral and written commu-
nication skills. As a highly visible 
representative of the City, the incom-
ing Police Chief should expect to 
interact with community members 
and local and regional elected officials 
on a regular basis. This position requires 
a service-minded individual with the 
ability to connect with people at all 
levels and with political acumen. 
Essential to success in this assign-
ment will be the Chief’s capacity to 
understand and value the needs of 
the community. The incoming Chief 
will have the conviction and courage 
to proactively address challenges 
and make tough decisions, while 
also standing up for what is in the 
best interest of the Department 
and the Willits community.

The new Chief will create oppor-
tunities for sworn and profes-

sional staff to grow through 
career development and 
training. A candidate 
that has dealt success-
fully with recruitment 
and retention issues 
will be valued. A can-

didate who has a well-
rounded law enforcement 

background and a balanced 
approach in achieving crime 

reduction is being sought. The new 
Police Chief will also have strong inter-
personal skills and be an effective 
communicator who can thoughtfully 
provide solutions to complex matters, 
bridge gaps, and build consensus 
between the Department, City Council, 
City Manager, and the general public.
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